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By National Lawyers Guild, Labor & Employment Committee 

 
This set reviews significant areas of labor law. 

 
Offering labor’s perspective on significant areas of 

labor law, Employee and Union Member Guide to 

Labor Law provides proven strategies for labor 

activists, as well as the text of major federal 

statutes. It includes approximately 500 pages 

dealing with the Americans with Disabilities Act, 

the Rehabilitation Act, and relevant case law, as 

well as other federal employment discrimination 

laws. 

 
This three-volume set covers: 

 
 

Opposing discriminatory discharges 

The right to strike and other forms of 

economic action 

The rights of construction workers 
 

The WARN Act 
 

Representing unions and employees in 

bankruptcy cases 

Pensions and other employee benefits 

Job restructuring as a reasonable 

accommodation 

And more 
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Employee and Union Member Guide to Labor Law  

Valuable Asset for Attorneys and Unions 
 

This 3-volume treatise covers topics as diverse as the ADA, the FLSA, 
ERISA, bankruptcy, and whistleblowers' rights, as well as bread-and-
butter labor law issues, such as the right to strike and the duty to 
bargain. The Guild has always prided itself on producing a manual for 
activists: we not only approach the issues as would lawyers for unions 
and employees, but we also focus on those strategies and tactics that have 
proven to be useful in defending workers' rights. 

Everyone reading this message should own this treatise. You 
simply cannot find this scope of coverage, with its focus on 
workers• rights, anywhere else. 

Attorneys Needed to Update Chapters 
 

We currently need people to keep the following chapters u p - t o - d a t e : Chapter 2: 
Opposing Discriminatory Discharges and Chapter 9: Pensions and Other Employee 
Benefits. 

 
Contact editor Elise Gautier at elise.gautier@comcast.net  Authors are expected to update 
their chapters once a year, by either early January or July. We submit t w o  sets of 
updates per year.  Not only will we be eternally grateful for your help, but those who 
make significant contributions to the treatise will receive a complimentary copy of it and 
the updates for as long as they continue contributing. 

Purchase the 3-volume treatise at Thomson/West—http://legalsolutions.thomsonreuters.com/—enter· “employee” and “union” in the product search box or call 1-888-
728-7677.  The NLG Labor & Employment Committee receives a percentage of the royalties. 
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Volume 1 
o 1. Organizing the Unorganized 
o 2. Opposing Discriminatory Discharges 
o 3. The Duty to Bargain Collectively 
o 4. The Right to Strike and Other Forms of Economic Action 
o 5. The Rights of Construction Workers 

Volume 2 
o 6. Employment Discrimination Law 
o 7. Workers with Disabilities: The ADA and Other Laws 
o 8. The Fair Labor Standards Act 
o 9. Pensions and Other Employee Benefits 
o 10. The WARN Act 

Volume 3 
o 11. The Duty of Fair Representation 
o 12. The Rights of Union Members within Their Unions 
o 13. Internal Union Elections 
o 14. Representing Unions and Employees in Bankruptcy Cases 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


