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Considering Electoral Vt}/(F)r kSch I\t{I aximizing our Advocacy
y Fran Schreiberg

Join our Labor & Employment Committee Roundtable dis-
cussion on Thursday October 14, 1999, at the NLG Convention
in San Francisco. Isall politicslocal? Should the NLG beinsti-
tutionally involved in electoral politics? If so, where do we start?
Do we want to focus only on initiatives? Or should we look at
candidates? If we look at candidates, should we focus only on
those running asthird party candidates or should weinclude regu-
lar Democrats? Should we avoid the question of candidates and
initiatives and focus only on building third parties? How might
we work closely with our clients: minority, low-income and
working class communities, the labor movement? What are our
clients doing in the world of electoral politics, and is this where
we should start our analysis? See back page.

These questions are just the beginning. But we need to start
somewhere.

Electoral work is a means to organize and empower
people, away to build amovement. It also allowsusto achieve
intermediate changes to better people’s lives or to fight or stave
off repressive conditions. Electoral work is connected to our
legislative work, our legal work in the courts, our effortsto influ-
ence administrative agencies. We know the reality of having a
Judge who is sympathetic, and when we have a sympathetic
legislature and executive, we can make laws that will help our
clients and forward our goals.

Oneargument against involvement in electoral politicsisthat
we become co-opted by a candidate who we can’t control when
s/he takes office. We are dismayed. We fedl betrayed. On the
other hand, one might argue even moderate Democrats provide
shelter from the repressive measures we face from the right;
more importantly, during those periods we can take the time to
build a powerful people’'s movement.

A true people’s party with candidates, who if elected would
uphold our political principles,isnodoubtideal. TheNLGL&EC
has provided support for building the Labor Party and other third
party efforts. But working to build an ideal third party is not
enough.

We must also work in the current electoral arena. We
must look at each situation and evaluate our effectiveness with
respect to candidates and issues. We must support our clients
who are involved in this work and who may be running for of-
fice. And we must begin to think seriously about running for
office ourselves.

The AFL-CIO initiative 2000 in 2000 “makes it more likely
that local workerswill be represented at all levels of government
by people just like them, rather than by wealthy bankers and
lawyers,” according to AFL-CIO President John J. Sweeney. See

For the labor movement, electoral work isan area where
the AFL-CIO has made impressive gains. And through these
gains, we may better represent all workers, not just union mem-
bers, in exercising political power. In California, we may gain
health and safety protection. We protected prevailing wage, se-
cured living wage ordinances in various localities, reclaimed our
8-hour day.

Labor’s issues are progressive issues and “are the same in
every part of the country and in every job sector: affordable
quality health care; a strengthened Social Security system and
expanded pension coverage; fair wages, equal pay for women
workers, a minimum wage that pays a living wage and fair pay
and benefitsfor part-timeworkers.” (America @work Sep 1998).
Our members also want quality education for our children and
freedom to organize. We want fair workers' compensation and
affirmative action. And of course, electoral gains will ultimately
translate to organizing gains in a myriad of ways, not the least
involves accomplishing significant labor law reform.

Electoral work by the labor movement has involved building
an independent political apparatus and strengthening coalitions.
Our electoral work creates a “machine”’ to elect pro-worker or
labor movement candidates and mobilize around worker issuesin
our local, state and federal government. Our electoral work in-
creases coalition building, and ultimately provides a progres-
sive base for the future.

We must remember, however, electing a candidate to of-
fice is not the end of the relationship. As we are learning in
Cdlifornia, electing pro-worker candidates requires the candidate
to not only know that workers made the difference and secured
their election, but also that workers are organized and will con-
tinue to make the difference. We must recognize we will need to
bargain with candidates who are not 100% behind aworking fami-
lies agenda. We know how to organize, work with the media,
mobilize for demonstrations, etc., and that will give us greater
bargaining strength. We simply have to keep up the pressure. We
cannot rely on our lobbyists aone, but must amass our member-
ship and involvethem significantly at every stage of thelegidative
process. Only by doing this will we consolidate our gains. For
example, advocatesfighting for immigrant rightsin Californiaused
their organizing skillsin reaching afavorable settlement regarding
Prop 187 litigation. We can learn from their strategies how to
continue to influence the politicians who we el ect.

We must look at the gains to be made and not at the
roadblocks. We must asan organi zation representing progressives
become significantly involved in work that allows us to be most

effective on their behalf. Electoral work is powerful, and we
can-make Qirmifirnnf nninc

the article on page 5 of this newdetter for details,
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Local NLG L&EC Activities

SACRAMENTO. Jason Rabinowitz reports the idea of a
livable wage for Sacramento is picking up steam, and the Sacra-
mento NLG Chapter isright in the thick of it. At the request of
local labor and community leaders, the NLG formed a*“Livable
Wage Task Force” to research and draft alivable wage ordinance
for Sacramento. A few months ago, the Guild co-sponsored a
public forum at the Central Labor Council, at which South Bay
CLC leader Amy Dean reported on labor’s success in San Jose
in passing the livable wage. The movement here is still in the
beginning stages, because the CLC here has not yet made it a
priority, but support is building, and things are moving in that
direction.

BAY AREA. Fran Schreiber g reportsthe SFliving wage
campaign continues. Through pressure to include city redevel-
opment agencies within the scope of the ordinance, we obtained
apromise for voluntary compliance. The legal memo prepared
by the NLG in support of such coverage provided the ammuni-
tion to negotiate this agreement.

TheBay Areafolksarealso continuing their effortsto bring
more NLG members into state government positions as well as
to involve ourselves with the legislative and appointment pro-
Cess.

Finally, agroup of usareinvolved with women in the con-
struction trades and welfare advocates in an effort to develop a
program to bring welfare women into the trades, focusing on
overcoming some of the major obstaclesinvolved.

DETROIT. The NLG Detroit Chapter showed its support
for workers and unions at LaborFest ‘99, a festival of music,
games and information held at the end of Detroit’s Labor Day
Parade. The NLG sponsored alabor quiz featuring questions on
legal rights of workers and labor history. About 60 people at-
tempted the challenging questions and many more came by to
pick up information on the Guild and about their legal rights as
workers. All received afree NLG pen, and a handful of people
did well enough on the quiz to win an NL G t-shirt or mug. Vol-
unteers staffing the table were very pleased by the response and
are already discussing plans for next year’s LaborFest.

National NLG L& EC Activities

NLGL&EC PIfansTrip to Cuba
or

Informal Exchangewith Workers, Labor Lawyers

The Guild Labor and Employment Committee and the U.S.
Health Care Trade Union Committee are working with the Cu-
ban Workers' Confederation on plansfor aoneweek trip to Cuba
in February 2000 for U.S. labor and employment lawyers and
othersinterested in comparative labor relations. The purpose of
the trip will be to engage in a direct, informal exchange with
Cuban workers, trade union leaders and lawyers regarding our
respective labor relations systems, and to learn more about the
Cuban judicia system. The delegation will meet directly with
Cuban workersin avariety of industries at their places of work,
and will explore Havana, Veradero and the Cuban countryside.
It should be a very exciting trip, particularly given the changes
taking placein the Cuban and global economies. The Treasury
Department has relaxed the rules for Cuban travel, and the del-
egation hopesto fit within the category of groupsthat no longer
need to obtain a specific license. The organizerswill arrange for
travel (from NY), as well as hotel, food (breakfast and lunch)
and transportation within Cuba, at modest cost.

Theorganizer shopeto havemoredetailed infor mation,
including atentative agenda, available at the Guild Conven-
tion in San Francisco. Please contact Dean Hubbard

dean@eisner-hubbard.com or Jeff Schwartz |jeffschwartz@
worldnet.att.net to express your interest and to be kept apprised
of plans asthey develop.

Enpl oyee and Lhi on Menber Gui de t o Labor Law

Ananud for atorneys representi ngthel abor novenent
by the Nati onal Lawyers Gui | d - Labor and Enpl oynent Gonmnt t ee

The comprehensive information you need to represent your clients successfully!
I ncl uded are ext ernsi ve di scussi on of case l awy NLGdeci si ons and devel opnent's, and naj or federa | abor and enpl oynent stat utes, incl uding

theNRy LNRA HSA IRA AA TitleMl adBRSA Snedf thesugects coveredinthe 3-va uneset include S ting, Respond ngto
wmonbwsters, yd far reresetaion Rgisd uionnenberswithinther unions, Rratecti ngpensi onrights, Ryresentingenpl oyeesin
bankr upt cy cases, ADAand cdl | ecti ve bargai ni ng, overl ap anong ADA vorkers' conpensati on and the AMLA S oppi ng r unavay shops
Benefits both novice and seasoned labor attorneys and union officials.
Price $250 SA#25378 West Group, 610 Opperman Drive, Eagan, MN 55123-1396

800- 328- 9352
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Building the Southern Labor Movement, OneWorker at aTime
by Elizabeth McLaughlin

Although most of us are aware of the general situation facing
labor in the South — the so-called Right-to-Work laws that
endow workers with the right to work for less, the hostile
prohibition against collective bargaining agreements for public
employees, thevilepersistence of thevestigesof slavery —those
of us living north of the Mason-Dixon line and west of the
Mississippi might well benefit from hearing some of the gory
details. Atthevery least, labor advocatesresidingin areaswhere
labor has some power might feel a bit better about their own
situation.

Union isadirty word in North Carolina—and not just among
the owners. thanks to the state's bloody history and
management’s brain-washing tactics, too many workers also
spout anti-union rhetoric. So the process of organizing in North
Carolina entails undoing half a century of damage. Bitter anti-
union sentiment, originally fomented by the state's textile
capitalistsduring the bloody repression of organizing workersin
the 1930s, resoundsthrough our General Statutes. Intheprivate
sector, North Carolina's Right to Work law cripples the
economic sustainability of alabor union, setting the state up to
seduce corporate power with the promise of cheap labor.

Of course, North Carolinaisonly apit-stop for industries that
eventually move further south for even cheaper ratesin Mexico.

The “global economy” job-flight epidemic makes public
employment a sort of safety zone for workers: streets and public
buildingswill presumably alwaysneed to bekept clean by locals.
So it is logical that vanguard organizing should occur among
public sector employees. Just such an effort hasbeenlaunchedin
North Carolina by some of the lowest-paid public employeesin
thestate: Housekeepersat the University of North Carolina, most
of whom are women of color. Armed with a novel Thirteenth
Amendment theory, Guild attorneys Alan McSurely and Ashley
Osment represented the Housekeepers' Association from 1991
until their casesettledin 1998. Around thetimeof the settlement,
the Housekeepers began building a statewide organization, the
North Carolina Public Service Workers' Union, which isnow a
charted affiliate of the United, Radio and Machine Workers
Union -- UE Local 150.

Grown from the ground up, UE 150isrun by therank andfile.
They held their first constitutional convention on the last
weekend in July, 1999, and the energy in the room as members
exercised their new democratic musclesto deal with how to run
their organization wasintoxicating. That level of energy will be
necessary to get this union over the obstacles it faces in North
Carolina—the primary obstacle being the legislative prohibition
against public employee collective bargaining.

In 1958, Jimmy Hoffa' s Teamsters came to Charlotte to back
an organizing effort among that city’s police force. The result
was Article 12 of the North Carolina General Statutes, Sections
95-97 to 95-100. Section 95-97, whose heading reads “Public
Employees Prohibited from Becoming Members of Trade
Unions or Labor Unions,” was ruled unconstitutional by the
United States District Court for the Western District of North

Carolinaten yearslater.! Public workersin the state finally had
95-97 repealed this year. Unfortunately, section 95-98, which
declares* any agreement or contract” between any state, county,
or municipal employer and a union or labor organization to be
“against the public policy of the state, illegal, unlawful, void and
of no effect,”? has so far survived constitutional challenge.®
Indeed, the Fourth Circuit hasgone so far astointerpret 95-98 as
possibly “prohibiting governmental bodies from negotiating
with labor unions.”*

Wiping out 95-98 isthe next legislative challenge for workers
in North Carolina, and UE 150 issteadily rising to that challenge
by chipping away at the system with “meet and confer”
arrangements, memoranda of understanding from top adminis-
trative levels, and growing public education and support.
Meanwhile, just asthefreedom fightersof the 1950sand 60sdid,
UE 150 members will continue to struggle for their rights no
matter what thelaw says. After all, beinginaunion— especially
for workersin North Carolina — means more than just having
acontract with the employer. Thefollowing anecdote may help
illustrate this point.

Novella and around twenty-five coworkers, housekeepers at
oneof theUniversity of North Carolina ssixteen campuses, hold
area union meetings on their lunch breaks. They discuss
problems at work: how to deal with a racist supervisor who
refuses to promote a person of color, how to combat downsizing
and privatization of their jobs, whether to resort to filing agroup
grievance about the lack of necessary cleaning supplies. The
membersat thecampuswhere Novellaworksrecently el ected her
President of their UE 150 chapter.

Onework morning, the University chancellor called ameeting
of the entire Housekeeping staff, which numbers well over two
hundred people. With hiseyeslocked on Novella, the chancellor
proceeded to disparage UE 150 on the groundsthat it wasillegal
in North Carolina for public employees to be in a union.
Whenever Novellaasked him a question, the chancellor’ svoice
wouldrise, sothat by theend of the meeting, hewasyelling at the
assembled employees. At thefollowingweek’ slunchtimeunion
meeting, only three housekeepers-- including Novella-- came.
Everyonewasafraid they would losetheir jobsfor being apart of
theunion. Novellaand the other membersdecided they needed a
written apology from their chancellor, so they called me.
continued on page 4
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Fighting for Fair Trade in Seattle

Sverd evertsaga nst corporateg obdl i zati onaretaki ngp ace
shortlyafter the@i | dconvertion, just intinetoturnintoredity
therenewedspirit of struggl ethe Qi ldGnventionw |
engence .

Qet ober 23therew | | beaspeak out ongl obal i zati onat New
@l I egeof SantaRosafeat uringM ctor Mnnotti, EdRosari o,
Jul i ette Beck andanunioer of tradeuni onpeopl e. Theevert wil
be noder at ed by Larry Bensky and by A aude Pl l er, aGuil d
attorney. Thespeak out i storai seawareness of thei ssues,
explaindifferent forns of gl obal i zati onanddi scusst he best

veystofigtit.

Novenber 27 - Decenber 3 finds the Wrl d Trade
QganizationinSeattle. V& rehopi ngtonobilize 100, 000
peopl et onar chagai nst gl ooal i zati on. The S edl workershopeto
bring10,000totheevent. For anentireweek, therewl!| be
actions, vig | sanddebat es ongl obal i zati oni ncl udi ng NAFTA
MN and GATT. Bay Areaorgani zers hopet o bri ng 2000 peopl e
toSeattleandthe A liancefor Denocracy anot her 2000. SHU
790i s chartering2buses, andthe NorthBay Gentral Labor
Gunci | donat ed $500t ovar ds a bus.

February 11 - 14i st he Qoen Vér | d Gonf erence i n Def ense
of Trade Lhi on | ndependence, aconferenceto preservethe
i ndependence of our uni ons, i ndi spensabl et owor ker survi val
andwver ker strugg esfor denacrati crights. Theorgani zersweek
tobuil dgl obal uni oni sm aninternational novenent agai nst
privatization, agai nst “freetrade” agreenents, agai nst the
destructi onaf j dos, aga nst theever dowwvardspiral i ngof vages
and condi tionsresul ti ngfromgl obal conpetitionwthno
protection. The SanFranci scolabor Gunci | i sparticipatingin
th scaference

For nmore i nformation, contact aude Piller at
ronai ntel | @otnai | . conor call SoptheWOi nSeattl eat 707-
525- 4825.

TheSattl eViekl y, Seattl € slargest weekl y paper, recently
ranabanner head i ne Sutti nglovn Seatt/ efor itsleadstory
about theWQ TheWOQalitioninSeattlehas hostedover
200 peopl e at organi zi ng neeti ngs t o di scuss wor k st oppages,
st udent vl kout sandci vi| d sabed enceactions. Toparticipate
wththeGildcontingent inthishistoricevent, cal Rvaat
theBay AeaQiil doffi ceat 415 285 1055.

For noregeneral i nfornation, cal | WOHbst Gonmit t ee of
Peopl efor Fair TradeinSeattl eat 877-786- 7986 or see
v tradevat ch. org. Agreat publicationAGtizen' s Giideto
the Ver! d Trade Qrgani zat i on: Ever yt hi ng you Need t o Know
toF ght for Fair Trade, publ i shedby t he Vidrki ng G ouponthe
WO M, July 1999, isavail abl efromMpex Press at 914-271-
6500 or viae-nai | toJR zzi 52@ol . com($3. 50/ bookl et ).
Bookl et co-sponsorsincl ude: A liancefor Denocracy,
Anericans for Denocratic Action, Friends of the BEarth,
Internati onal B otherhoodof Teansters, RlicGtizen, Lhited
Seel workersof AwericaDstrict 11, Vénen' s | nternati onal
League f or Reace and Fr eedom anong ot her s.

FHrd |y, sendyour nane, uni onaffiliation, address, phone, fax
ande-nai | totheSeattl e@Cat 2800H rst Avenue#220, Seettl e,
VA98121 for i nfornati onabout thei r Novenioer 30 nar ch and

ra |l yandtosignthe r support pl edge.

King County Labor Council, AFL-C O
Wrkers’ Rights Task Force
Make t he d obal Econony Wrk

for working famlies

MARCH & RALLY
Tuesday November 30

continued from p. 3 - Building the Southern Labor Movement

ASUE 150 ssupport attorney, | wroteto the chancellor and the
president of the UNC system, pointing out the First Amendment
consequences of the chancellor’ s conduct and requesting that he
write aletter to each employeein the Housekeeping Department
to retract his statements and affirm his support of a non-
discriminatory, non-retaliatory policy toward organizing
employees. The chancellor’ sresponse wasto write back that he
had been “misrepresented,” that of course he appreciated the
employees' right to form aunion. | gave Novellaacopy of this
correspondence, and she copied the letter into the chapter
newsletter under avery large, victorious headline..

Thefollowing week, thechancellor met with the Physical Plant
Department. When Larry, a UE 150 steward in the Physical
Plant, raised the same issues Novella had been raising on behal f
of theunion at the Housekeeping staff meeting, thechancellor did
amuch better job of addressing the issues. The union members
saw this as a victory, and Novella let me know that attendance
was back up at the next lunchtime meeting.

To support UE Local 150, send funds to UE Local 150, P.O. Box 61233,
Durham, NC 27715-1233. NAPIL Equal Justice Fellow and Guild member
Elizabeth McLaughlin can be reached at 919-856-3185, N.C. Justice and
Community Development Center, P.O. Box 28068, Raleigh, NC 27611,
elizabeth@ncjustice.org.

1 Membersof afirefightersassociation, backed by thel AF, challenged the statute asa
violation of freedom of association rights guaranteed by the first and fourteenth
amendments of the federal constitution. See Atkinsv. City of Charlotte, 296 F. Supp.
1068 (W.D.N.C. 1969).

2 N.C. Gen. Stat. § 95-98 (1975).

3 See Atkins at 1077, and Winston-Salem/Forsyth County Unit, N.C. Ass'n of
Educatorsv. Phillips, 381 F. Supp. 644, 646 (M.D.N.C. 1974) (“ The Constitution does
not mandate that anyone, either the government or private parties, be compelled to talk
with or contract with an organization.”)

4 Hickory Firefighters Ass'n v. City of Hickory, 656 F. 2d 917, 921 (4™ Cir. 1981).
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Working People's Electoral Politics at Work

I nJanuary, Ml any Barnesvas swornintoher first el ected
ofice-- asargxresentativeinthekasasstateleg slauwe Qe
of thefirst groupof uni onnener s runni ngfor publicofficein
the AH.-Q Os2000in2000initiative, Barnesis al ready
naki ngani npact .

Barnesi s al ready naki nganinpact. The SH ULocal 513
nener i ntroducedbillscallingfor equal pay, collective
bar gai ni ngfor publ i c enpl oyeesandstronger | egal rightsfor
vorkersinworkers' conpensat i on cases.

That’ s aresul t when uni on nenfoer s hol d publ i c of fi cel

For years, bankers, | awyers and busi ness nogul s have
donnat edpd i ticsandw el dedthepover of € ectedoffice. In
1997, t he uni on novenent devel opedastrat egy t o ensuret hat
acrossthenation, fromschod boardsd | thevaytoGngress, the
| annaker sved ect refl ect vorki ngfannliesandtheirinterests.

Thet strategy, the2000i n2000ini ti ati veannounced by AHL-
A OResi dent John Saeeney i N 1997, ai ns t 0 have 2000 uni on
nenfoer srunni ngfor publ i coffi cethisel ectionyear. Eachyear
hundr eds of uni on nenfer s cormiit toi nprovi ngthel i ves of
vorkingfanliesinthei r conmuni ty by runni ngfor el ected
offi ce. Andeachyear hundreds of uni onnenfbersareel ectedto
al level sof officeinclud ngschod board, statelegislature,
nayor andcitycouncil. The 2000i n2000ini tiati veiscentral to
the AH-QOseffartstostrengthent hel abor novenent andt he
voi ceof worki ngfanilies. Byelectingnoreuni onnenbersto
publ i coffice, worki ngfamlieswl| bebetter representedat d |
| evel sof gover mnent .

“Thenost i nportant thingisbeingat thetabl e,” says Tony
HIl, aH oridastaterepresentati ve, Longshorenentrer andS ate
AA-A Osecretary-treasurer. “Nonatter hownuch noney we
dvepditicians, therei snathingli kehavi ngoned our omet the
tddde”

* I n Nevada, 15 of 16 uni on nenbers runni ngfor state
| eg sl ai veseat svon

* InRhodel sl and, 280of 30cand dat esfor vari ous of fi ceswvon.

* InMryland, a | 20uni onnenber candi dat es were el ected.

“One hunan bei ngonacity counci| can nake aworl d of
differenceinacity,” says UMhenber Shirl ey Underwood,
whonade adi fference ont he Sout hgat e (M chi gan) Gty Gunci |
by spear headi ngdri vest hat passedresad uti ons backi ngl ocked-
out Cetroit Newsand Detroit A ee Aress wor ker s and back
Sedvorkersfighti ngtocurbfore gnsted dunpi ng.

I n 1998 t he AFL- A Ot r acked over 620 uni on nenber s
runingfor pudicoffice. @ thosetracked, 420vered ected. In
thecomngnonths, the AHL-Q Owi I | workwthaffiliateunions
andtheir [ ocal s, statefederati ons, andcentral | abor bodi esto
i denti fy uni onnenber s who are al ready pl anni ngtorunfor
e ectedoffi ceandtorecru t andtra nadd ti ond nenfoers.

Inaddi tiontotrai ningpl anned by sone sat ef ederati ons and
international uni onsfor uni onnentber candi dates, the AH-Q O
hel df our regi onal conferencesthi syear (thel ast onewl!| be
Qct ober 13- 141 nLos Angel es) t o gi ve uni on nenfoer s hol di ng
dl dfferent level sof pud i coffi ceanopportuni tytoexchange
i deas and st rat egi es about pol i cy- naki ng and canpai gni ng.

Thesereg ond conferencesfa | onedtwo successf ul conf erences
hel di n Veshi ngt on, DCi n 1997 and 1998 f or uni on nenfoer s
hd d ngpudicoffice. Al 2000in2000activitiesw!| goeratein
conpl i ancew t hsat eandfedera € ecti onl avs.

Lhi oni stswhobel i evevorki ngfannl i es needast ronger voi ce
toprotect workers’ rightsonthejobandwant tofight for
affordabl eheal theare, qualityeducati on, affirnati veaction,
good j obs at goodwages andtheright tobetter our |ives by
joiningtoget her i nuni ons shoul dtakeal ook at becomngpart of
20001 n 2000.

For norei nfornati onabout the 2000in2000ini tiative, call
AAL-Q Oat 888-3- AH.-A Oor e-nai | 2000 n2000@ | ci o. or g.

Virtual Organizing Includes Micro-Radio

“Per ma-t enp” wor kers at M crosoft spendtheir days
pushi ng t he boundar i es of t echnol ogy by desi gni ng next -
gener at i on conput er appl i cati ons and devel opi ngi nnovat i ve
newsoftvareprograns. it isasnatura asdoud e-clickingon
anousethat theworkers-- whoareunfairly cl assifiedas
t enpor ar y vor ker s and deni ed benefi tsandj obsecurity-- are
usi ngsuchhi gh-techtod sasthelnternet togai navo ceonthe
job. ActivistswththeVdshi ngton A liance of Technol ogy
Ve ker s (VeshTech), a Gonmuni cations Vérkersaffiliatein
Seattle, areusingel ectronicnail andthewebto®sendout
infornati onthepeopl earen’ t goi ngt oget anywheree se,” such
asMcrosoft pd i ci esandoverti neregu ai ons, saysNikeB ai n,
al eader of the canpai gn. VéshTechnot only di stri but es
infornation, it asocolectsit, doingasurveyof Mcrosoft
vworkersandtal lyingtheresul tsviatheweb. About 90%wf
vor ker s surveyed sai dt hey wer e concernedabout ful | di scl osure
of staffingagency“bill rates,” naki ngit VeishTech' stopi ssue.
Theworkersrecentlycel ebratedtheir first victorywhenl18
vor kersintheaccounti ngsoftvaredi vi sionfornedacd | ecti ve
bargai ninguni t a Nicrosoft.

Qgani zinglinks. Lhionorgani zersacrossthecountryare
har nessi ngnet pover toreachandnobi | i zeverkers. Technal ogy
playedacrucia rd einlast year’ shugeorgani zi ngvi ctory by
LhitedArlinesticket agentsandcargoworkerswhoj ol nedt he
Michi ni sts. Wt h 19, 000 wor k-
ersspreadal | over thecountry,
conmuni cat i ng t he uni on nes-
sagequi ckl yandeffecti vel yvas
adauntingtask. Theorgani zers
used a frequent | y updat ed
welsi te, pressrel eases, phatos
andtestinoni a sfromworkers
aroundt he country, weekly
el ecti onsunmari es, areastosubmt conment s and questi ons,
handbi | | st hat coul d be easi | y downl caded, sanpl e cont r act
provi si ons, andanonlineauthorizati oncard. Theresult: the
bi ggest pri vat e-sect or uni onorgani zingwni n20years. S nce
then, thelhited Arlinesworkers have negoti at ed andwona
strongfirst contract, € ininati nganunfair tieredpay scd eand
boost i ngwages andbenefi ts.

T
.
/
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Lhi onorgani zerssaythelnternet wll never -- andshoul d
never -- beasubstitutefor one-on-one conmuni cati onw th
wor ker s duri ng or gani zi ng canpai gns. |1t doesn’t repl ace
face-to-facevisits. Bit it doesg vevorkers (57%f uni oni zed
vor ker s have hone conput er s accordi ngtoa1999 Reter D Hart
Resear ch Associ at es st udy) accesstoi nf ornati onat hone 24

hour s aday, anay fromnt he pryi ng
eyes of asupervisor. Lhi onscan

respondqui ckly, wthout printing

andnai lingtineandcost, to
ener g ngi ssues. Technal ogy pro-

The AFL- A Orecently took a step t o pronot e a nore
famliar technol ogy f or reachi ngworkers: radio. Mcro
rad ostati onsof fer aun quegpport uni tytoaorgan zerstoreacha
very speci fi ¢c.conmoni ty for organi zi ngcanpai gnsaswvel | asfor
bui I d ngcod i ti onsi nsupport of vorkers' rights.

Thankstothetirel esswork of Quildattorney Peter
Franck, the AH-Q Osubnittedani nportant | etter of support
i nthe Federal Gomuni cati ons Conmi ssi on rul enaki ng
proceedi ng concer ni ng G eat i onof LowFover Radi o Servi ce.
The NLGLabor & Enpl oynent Committeeis proudto have
facilitaedReter’ sefforts, andthanksareduetoseverd of the

vi des avari ety of tool s beyond
cont acti ngworkers: conmuni -
cati nganong st af f, conducting
research, éc.

uni on nenber s of our coomitteefor hel pingtonakethis
happen. Véreprint the AH-Q Ol etter bel ow

Magal | e Fonan Sal as

Gficeof theSecretary, TWA306
Federal Gonmuni cat i ons Gonmii Ssi on
4512thSreet SW

Vshi ngton, D C 20554

Sept entoer 17, 1999

Re: Noticeof Proposed Rul enaki ng, “Q eationof LowPower Radi o Servi ce” MMDocket No. 99- 25
Cear M. S as:

VEéw iteonbehal f of theAneri canFederati onof Labor and Gngressof Industria Ggani zati ons (AAL-GQ inrepytoorigina conmentsfiled
w ththe Federal Gonmuni cati ons Gonmissi onregar di ngt he Gnmassi on’ s noti ce of proposed rul enaki ng est abl i shi ngrul es aut hori zi ngt he
operationof | owpower AViadi ostations. Throught hi srul enaki ngt he Gonmassi on seeks t o provi de newoppor t uni ti esfor conmuni ty-ori ented
radi obroadcasti ng; tofoster opportuni ti esfor newradi obroadcast ower shi p; andtopronat eaddi ti onal di versityinradi ovoi ces andprogram
servi ces. The AH-A Osupport s t he Gonmissi on’ s goal s entoodi ed i nt he proposed rul enaki ng, and we encour age t he Gonmia ssi on't 0 act
expedi tiousl ytodraft rul esestabl i shi nganewsyst enof | ow pover, conmoni ty-ori entedradi o.

Fol | ow ngt he enact nent of t he Tel econmuni cat i ons Act of 1996, t he Gnmissi onsi gni fi cantlyrel axeditsrestricti onsonthenunter of radi o
stati onsal i censee coul domnandoperateini ndi vi dual radi onarkets. Asaresul t, wehavewt nessedi ncreased ower shi pconsal i dationinthe
hands of afewweal thy nul tinational corporations. Thesecentral |y-progranmedstati ons domnat etheai rvaves andeffecti vel y deprivethe
listeningpublicof alternati vesourcesaof nevs, infornati onandentertai nnent. Mreover, thesenegest ations havevirtud | ye i mnat edrad oas
avehi cl edf expressi onfor vorkers, ninorities, conmoni tygroupsandathersinthepditica andcu tura narketpl ace. Today, nil | i onsof peopl e
acrossour netionarel ongingfor [ ocal rad oprogranmangt hat ful l yrefl ectsthed versityof needs, i nterestsandvo cesinour | ocal conmoni ti es.

Hstorically, thel abor novenent hasinitiatedandsupportedeffortstouseradi oasanorgani zi ngt ool andas anedi untfor thepeopl e. For
exanpl e, i N1926, the Chi cagoFederati onof Labor | aunchedrad ostati onVWHL, al i stener-supportedstati onded catedtol abor andpublicaffairs
progranming. Initsearlyyears, WIH.usedtheal rwaves t o hel p organi zeworkers, whi | e si mul t aneousl y pronot i ng publ i ¢ avar eness and
support of theuni onnovenent andveor ker i ssues. Today, ahandful of uni onradi oprograns conti nuethi sproudtrad ti onby of feri ngi nfornati on
andvi ewpoi ntsthat speaktotheneeds andinterestsof worki ngfamliesandthei r conmoni ti es.

Utortunately, progranmingw t hsuchl ocal flavor i snowscarceontheradi odial. The concentrat ed ower shi pof conmer ci @ radi oby corporate
congl oner at es has si npl y nade i t t 00 expensi ve f or wor ki ng peopl e and ot her i ndi vi dual st oaccess theai rwaves. My i ndi vi dual s and
conmuni ty groupsthat areinterestedinradi obroadcasti ngcannot affordtoenter theindustryor totakeadvantageof thelintedl easi ng
opportunitiesat estad i shedradi ostati ons. Mreover, thosewtha ternati vevi enwpoi ntswhodohavet heneanstol easeai r ti nenost gai ntheprior
approval of i nage- consci ous corporat e censors beforebei ngal | onedtoair their viens. Thecreati onof non-conmerci a | owpower AVrradi o
servi cevoul dprovi deani nexpensi ve, yet val uabl eal ternativetothecurrent conmercial radiofornat. VEthereforesupport the @nmissi on's
proposal tocreateal ow cost neansfor vorkers, conmani ty groups, andot herstoj o nthepubl i c debat eandt o enhancethedi versity of va ceson
thepudl i cai rvaves.

The AH_- G Oencour ages t he Gonmi ssi ont o adopt rul es est abl i shi ng non-conmer ci al | owpover radi oservi ce, andi ndoi ngso, tocreate
gui del i nesthat woul densurethat al | new y-creat ed| owpowner AVradi oout | et s are owned and oper at ed by t he peopl ei nt he conmuni ti est hey
serve. Véa sourgethe Gimassi ontoestabl i shapp i cati onandli censi ngproceduresthat arecl ear, direct andread |y accessi bl etothegenerd
public. As weusher inthisneweraof radioit isessentia toensurethat all interestedindi vi dual sandconmuni ty groups have abonafi de
goportuni tytoshereinthisexciti ngerterpri se.

The AHL- A Oappr eci at es t he Grmissi on’ s caref ul consi der of t hese conment s.

Yourstruy,
Jonat hanP. Hatt, General Qunsel
JefferyB Fard |, Associ at e Gneral Qunsel
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Fighting for Rights of Contingent Workers

The art of subcontracting to so-called independent
contractorsiscommonplacein agriculture, garment manu-
facturing and construction. What's new isthe prolifera-
tion of thismodel in other industries, such as high-tech-
nology and telecommunications. See article on Virtual
Organizing on page 5. Newer entrants into the contin-
gent work forcejoin alargely immigrant garment and farm
workers, janitors, taxi drivers, and home care workers.

The U.S. Commission on the Future of Worker-Man-

agement Relations (the Dunlop Commission) concluded
initsfinal report that:
[C]ontingent [work] arrangements may be introduced
simply to reduce the amount of compensation paid by the
firmfor the same amount and val ue of work, which raises
serioussocial questions. Thisisparticularly true because
contingent wor kersare drawn disproportionately fromthe
most vulnerable sectors of the workforce.... The expan-
sion of contingent work has contributed to theincreasing
gap between high and low wage workers and to the in-
creasing sense of insecurity among workers....

What results is that workers employed by so-called
independent entities or as independent contractors are
working for businesses that are marginalized, are often
directly supervised by what is no more than a glorified
foreman, with no capital, skill, and certainly no resources
to pay the workersif the business owner “pullsthe plug”
and ceases contracting for the labor. There is no health
and safety, no workers' compensation, and no way to hold

the true employers accountable. These practicespromote
aproliferation of sweatshopsin avariety of industries.

Therearearange of strategiesto addresstheseissues:

1) Creative organizing drivesand unionization;

2) Enforcement of existing laws with expansive defi-
nitions of employment;

3) Policy and legidlative advocacy to strengthen exist-
ing law and make new law to aid contingent contracted
workersto enforce labor and employment rights;

4) Formalizing consumer-driven Codes of Conduct and
public education campaigns to pressure the real employ-
ersto assumeresponsibility.

NELP (National Employment Law Project) and oth-
ers have made it a priority to enforce existing labor and
employment laws with broad definitions of employment
such as the Fair Labor Standards Act to ensure business
ownersare accountablefor unpaid wages and other work-
place conditions. SeeLopezv. Silverman (SDNY 1998)
14 F.Supp.2d 405. TheFamily & Medical LeaveAct, the
Agricultural Worker Protection Act, and most state wage
and hour laws have broader definitions that could be en-
forced to reach entitiesthat might not be consider an“em-
ployer” inthe common-law sense.

The CdliforniaLabor Federation, AFL-CIO, alongwith
Sweatshop Watch sponsored bills to address these issues
thislegidative session, and are hopeful thesewill besigned
by Governor Davis. Legidativeactivity isalsotaking place
in New York, Massachusetts, Washington and el sewhere.

We’ll meet in a room on the Mezzanine level.

NLG Labor & Employment COMMITTEE MEETING -- San Francisco
Thursday - October 14, 1999 - 9:30 to noon

Please come with ideas for local and national activities. We’ll have
reports on what we’re doing and want to hear from you! We need to choose a new treasurer, and we need to look at
the steering committee. Even if you're not a paid up member, please come and consider joining!

Labor & Enpl oynent Gonmnt t ee Recept 1 on
Friday - October 15, 1999 - 7:00 p.m. on

353 Vallg o Street - San Francisco

Reachable by a short cab ride costing under $10 (and travel by cab eliminates the need for impossible street

parking). Location is on Vallejo Street between Sansome and Montgomery Streets (the “back side” of
Telegraph Hill). Please RSVP via e-mail if at all possible so we can get an idea of numbers. fcs@kmesa.com
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